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1. °? ~ %% p £ (Chinese Teaching objectives)
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2. % %~ 5% p £ (English Teaching objectives)

1. Enhance human resource of psychology knowledge and understanding 2.Learning how to applied HR psychology for
life

3. ¢ ~ %% % & (Chinese CourseDescription )

*”?;’fﬁ%ﬁ—’_ﬂuﬂ—l%‘ff‘i?‘ 54%«»;? s;g_r_géa\f[;}'}gj_ﬂ @4 ?;m ;f@vg_

r&g,’j‘g‘&%\,g;ﬁg;\g‘,w SAREL S ﬁlf{w\ —‘v;,.lﬁ;}:&,},’vi/&_?

4. % ~ %% % & (English CourseDescription )

Introduction to Psychology of Human Resource Management, social cognition, learning theory, personality
differences, stress management, incentive theory and application, communication and conflict management,
interpersonal influence and interpersonal, organizational theory, leadership theory, decision-making behavior,
staff appointments, training and assessment of career development.
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1 Basic management skill 20%
2 Primary HRM professionalism 30%
3 Professionalism in talent management 30%
4 Coaching competence 20%
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10. ¢ ~ & %:*7 (Chinese Evaluation method )
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11. #~ 2 %:*% (English Evaluation method )

1 Quiz (40%):the degree of participation in curriculum and learning attitude 2 Midterm (30%) 3 Final Exam

(30%)

12. 7 » 2% & £(Chinese Classroom requirements )
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13. % ~ 3% & £(English Classroom requirements )

Actively participate in curriculum
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