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1.7 % %% p £ (Chinese Teaching objectives)
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2. % ~ %% p & (English Teaching objectives)

1. introducing fields and issues of IHRM 2. explaining the importance and methods of cross-culture HRM
3. understanding each IHRM practices of expatriates 4.analyzing the environment and IHRM practices on China
b.exploring the theories andemperical studies of IHRM

3. 7 ~ %% % & (Chinese CourseDescription )
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4, =~ 3% % & (English CourseDescription )

IHRM Cross—culture HRM Expatriates Management IHRM in Mainland China Theories and Emperical Studies of ITHRM

Pro it LR Proa 4 AW
| Ad#H i 10%
2 AW FRE i 10%
3 AABEEENA 15%
4 A EmEEa 15%
5 BBk 20%
6 A FFsad 10%
T ghAGEL A 10%
8  HH A 10%
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Prwa 4 LR Froa 4 | A
1 Basic management skill 10%
2 Primary HRM professionalism 10%
3 Professionalism in talent development 15%
4 Professionalism in talent management 15%
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5 Professionalism in employee relationship 20%
6 Human resource management competence 10%
7 Legal literacy 10%
8 Coaching competence 10%
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Week or Chinese Course ContentEnglish Course Content Note
[tens Classes
1 ARIEE T i ntroduction
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expatri ates
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several nations

I HRM practices in
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practical speech
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ion method )
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11. 7~ = %% (English Evaluat

ion method )

paticipation: 60% midterm: 20% final report: 20% ps:the teacher keeps the right of adjusting evaluation method

and portions of each method

12. ¢ <~ 3+ & £(Chinese Classroom requirements )
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13. #~ ¥ & £(English Classroom requirements )

fully participation on classes preview on each class/chapter writing comments of each topic/chapter
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