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1.7 % %% p £ (Chinese Teaching objectives)
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2. % ~ %% p & (English Teaching objectives)

1. Investigate the fundamental theories and process of Human Resource Development. 2. Understand practices and
applications of workplace training and development interventions.

3.7 < %8 % & (Chinese CourseDescription )
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4, % > %% % & (English CourseDescription )

1. Foundations of Human Resource Development 2. Framework for Human Resource Development 3. Human Resource
Development Applications
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2. \NEFRHFEES 1
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Introduction to
Enpl oyee Trai ni ng and
Devel opnent

Needs Assessnent 1

Needs Assessnent 2

Learning and Transfer
of Training 1

Learning and Transfer
of Training 2

Training Evaluation 1

Trai ning Evaluation 2

Fi nal Team Paper
Preparation

Strategic Training

Traditional Training
Met hods

Empl oyee Devel opnent
and Career Managenent

Technol ogy- Based
Trai ni ng Met hods

The Future of Training
and Devel opnent

1. Soci al

Responsi bility: Lega
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Di versity, and Career
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2. Human Resource
Devel opnent
Applications 1

Human Resource
Devel opnent
Applications 2

Fi nal Ter m Paper
Presentation 1

Fi nal Term Paper
Presentation 2
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10, ¢ <~ & %:*7% (Chinese Evaluation method )
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11. #~ 2 %:*% (English Evaluation method )
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Attendance and Learning Attitude 20% 2. Class Assignments and Discussion 5% 3. Class Preview Performance
15% 3. Mid-Term Group Report 40% 4. Final Group Report 20%
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12. ¥ » 3+ & £ (Chinese Classroom requirements )
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