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2. 32 A4 (Fnglish Teaching objectives)

Iniroduce the system of training, including traning need assessment, traing design, traing
implement, and traing evaluation.

3. ¥ x & #4m % (Chinese Syllabus )
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4.3 - ¥ English Syllabus

As discussed below
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1 Primary HRM professionalism 20%
2 Professionalism in talent development 80%
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9. H B E R
kB B F A iﬂ){cgggese Course ﬁiﬁﬂﬂcfn(iigs)ish Course ﬁ
1 2017/02/1922017/02/25 a8/ GnH Rk Introduction
2 2017/02/2632017/03/04 4% Basic Concept
3 2017/03/0522017/03/11 el bk o4 Stategic training
4 2017/03/1222017/03/18 & L8 training need assessment
5 2017/03/1922017/03/25 £ % . Eiymaskst &%t learning theory
6 2017703726 22017/04/01 & 9i8k traditional training method
T 2017/04/0222017/04/08 5 58 87 348 off
8 2017/04/09% 2017/04/15 B3 £ 3] A9 st & Introduce new techonology to traing

program
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9 2017/04/16%2017/04/22 fA+# Midterm Exam

10 2017/04/23%2017/04/200 £ 45 % Case discusion

11 2017/04/30 £2017/05/06 9484 Training transfer

12 2017/05/07£2017/05/13 2l training eveluation

18 2017/05/1422017/05/20 8 — 87 4K employee development

4 901T/05/91 £ 2017/05/27 Hﬁn‘_allﬁiiﬁiﬁéﬂiﬁﬁzﬁﬁk?&% special issue for employee

. A development
15 2017/05/282.2017/06/03 £ £ £ FERAEE W work career and career management

16 2017/06/04% 2017/06/10 4 38 4 52 2 4% Fh LW, special chatlenge for career

management
T ) " the future of training and
£2017/06/17 & Tolspdise R 2 KRR development

18 2017/08/18%2017/06/24 #7 K4 , Final Exam
10, + x A &3¢ % (Chinese Evaluation method )
P sk o 20% PP A R4 o 25% #ak%ﬁﬁéﬁ . O5Y% i
TT. 3% S #k o /€ (English Evaluation method )
Midterm Fxam: 25% Final Exam: 25% written report: 30% other: 20%
12, & x3¢ % & £ (Chinese Classroom requirements )

L3
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