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2. 3 # % 84 (English Teaching objectives

Its our strong opinion that professional education and training in human resource management
should include clude an understanding of the ues of computer technology in the field. We have
attempted to maje this class relevant for the novice as well as the more experienced
professional. Thus, it is intend for both the tradional academic student as well as human
resource practitioner. In an academic setting, it could be used as the primary texthook in an
HRIS class or as a supplement to a general HR thext at either the graduate or undergradute
level. This class can also be used within a variety of organization and training setting, and
much of the oritation of the course is to this audience. This class could be use as part of an
in house training program or in conjunction with a professional training seminar,
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1.What is an HRIS? 2.Why do organizations need an HRIS:The external environment of human
resources management. 3. Systems and management skills for HRISs. 4. HRIS applications. b. Future
of HRIS.
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1 Basic management skill 20%
2 Primary HRM professionalism 10%
3 Professionalism in taient development 10%
4 Professionalism in talent management 10%
S Professionalism in employee relationship 20%
6 Human resource managément competence | 10%
7 Legal literacy 10%
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1 2016/09/11%2016/09/17 23 H chapterl
2 2016/09/18%2016/09/24 B A3k chapter?
3 2016/09/25%.2016/10/01 AR EFPEH chapterd
4 2016/10/0222016/10/08 %4k 26} chapterd
5 2016/10/09%2016/10/15 B 34EM chapter4
6 2016/10/16%2016/10/22 B & chapterh
7 2016/10/23%2016/10/29 E &8 chaptert
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a roll call in each classroom
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